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PREAMBLE

The intent of the parties hereto in carrying out their responsibilities to negotiate the terms and

conditions of employment of members of the bargaining unit is to promote the quality and effectiveness of
education at Florida Agricultural and Mechanical University and to maintain high standards of academic
excellence in all phases of instruction, research, and service. The parties concur that these objectives

are facilitated by amicable adjustment of matters of mutual interest. It is recognized by the parties that
mutual benefits are to be derived from continual improvement at Florida Agricultural and Mechanical
University, and that participation of faculty and professional employees in the formulation of policies under
which they provide their services is educationally sound.

While the Florida Agricultural and Mechanical Chapter of the United Faculty of Florida (hereinafter
UFF), as the elected bargaining agent, retains the exclusive right to negotiate and reach agreement on
terms and conditions of employment for the members of the bargaining unit, and the Board of Trustees
(hereinafter the Board) retains its rights, under law, to manage and direct the university, the parties
recognize the desirability of a collegial governance system for faculty and professional employees in
areas of academic concern. It is desirable that the collegial system of shared governance be maintained
and strengthened throughout the university so that employees will have a mechanism and procedure,
independent of the collective bargaining process, for making recommendations to appropriate
administrative officials.

Collegiality in academic governance on the campus of the Florida A&M University can best be
accomplished through Senates selected by representatives of the appropriate campus constituencies in
accordance with the institution’s constitution and tradition. Appropriate matters of concern should be
brought before the Senate by its members or steering committee, or by the President of the university or
representatives. Among matters which may be of concern to the Senate include: (a) curriculum policy and
curricular structure; (b) requirements for degrees and granting of degrees; (c) policies for recruitment,
admission, and retention of students; (d) the development, curtailment, discontinuance, or reorganization
of academic programs; (e) grading policies; and (f) other matters of traditional concern.

In such a collegial system, departments or other traditional governance structures should play an

active and responsible role in academic matters, including significant involvement in the recruitment of
new faculty and professional employees, the development of high quality programs, participation in the
development of tenure, promotion, and merit salary increase criteria, participation in the selection of
instructional and library materials, and other matters of professional concern. The collegial relationship is
most effective when peers work critically together to carry out their duties in the most professional manner
possible.

In recognition of the importance of the collegial system of governance described herein, the
President or the representatives shall confer regularly with representatives from the Florida A&M
University Senate or equivalent body.

The Preamble is a statement of intent and policy and is, therefore, not subject to Article 20,
Grievance Procedure.



ARTICLE 1
RECOGNITION

1.1 Bargaining Unit. The Board hereby recognizes the United Faculty of Florida as the exclusive
representative, solely for the purpose of collective bargaining with respect to wages, hours and other
terms and conditions of employment as specifically set forth in this Agreement, for all employees in the
bargaining unit described in Order Number 03E-179 dated July 25, 2003, Certification number 1412,
issued by the Public Employees Relations Commission. Attached in Appendix A, is the listing of titles
included in the faculty bargaining unit.

1.2 Board and University Rules and Policies.

(a) If there is an inconsistency between an existing university rule or policy or Board rule or
policy and an express provision of this Agreement, the Board agrees to promptly remedy the
inconsistency.

(b) No new, existing or amended Board or university rule, policy, or resolution shall apply to
employees if it conflicts with an express term of the Agreement.

(c) The Board shall provide to the UFF or the local UFF Chapter, respectively, an advance
copy of any proposed rule or policy changing a term or condition of employment contained in this
Agreement. The Board or the University, as the case may be, shall provide the advance copy of a
proposed rule no later than the date of publication under the provisions of the Administrative Procedure
Act. The advance copy of a policy shall be provided to the UFF or its local Chapter, as appropriate, at
least two (2) weeks in advance of its effective date so as to permit the UFF or its Chapter to seek
consultation with respect to it. With respect to a rule adopted pursuant to the emergency provisions of the
Administrative Procedure Act, an advance copy shall be provided as far in advance of its effective date as
is feasible under the circumstances.

(d) If the Board or a committee of the Board has scheduled public hearings on any Board
action that would conflict with an express term of this Agreement, the UFF shall not be denied the
opportunity to address the matter.

(e) If any proposed rule, policy, or resolution would modify an express term of this
Agreement, the Board or its designee shall engage in collective bargaining with respect to the change
upon the UFF's request.

1.3 Right to Hear Views. Nothing contained in this Agreement shall be construed to prevent the

Board or the university from meeting with any individual or organization to hear views on any matter,
provided however, that as to any such matter which is a proper subject of collective bargaining and
covered by a term of this Agreement, any changes or modification shall be made only through negotiation
and agreement with the UFF.



ARTICLE 2
CONSULTATION

2.1 Consultation with President. The President or the designated representatives shall meet with the
UFF Chapter representatives to discuss matters pertinent to the implementation or administration of this
Agreement, University actions affecting terms and conditions of employment unique to the University or
any other mutually agreeable matters. Such meetings shall occur once (1) per semester in the academic
year and once (1) during the summer term unless the parties agree to meet more frequently. The party
requesting consultation shall submit a written list of agenda items no less than one (1) week in advance of
the meeting. The other party shall also submit a written list of agenda items in advance of the meeting if it
wishes to discuss specific issues. The parties understand and agree that such meetings may be used to
resolve problems regarding the implementation and administration of the Agreement; however, such
meetings shall not constitute or be used for the purpose of collective bargaining.

2.2 Affirmative Action Plans. The UFF Chapter President shall be provided without cost a copy of the
university’s Affirmative Action Plan or Update.



ARTICLE 3
UFF PRIVILEGES

3.1 Use of Facilities and Services. Subject to the rules of the Board and the University, the UFF shall
have the right to use university facilities for meetings and all other services on the same basis as they are
generally available to other university-related organizations which are defined as follows: University-
Related Groups and Organizations. These groups and organizations may or may not receive budgetary
support. Examples of such groups include student organizations, honor societies, fraternities, sororities,
alumni associations, faculty committees, University Support Personnel System staff council, direct
support organizations, the United Faculty of Florida, etc.

3.2 Communications.

(a) UFF may post bulletins and notices relevant to its position as the collective bargaining
agent on a reasonable number of existing bulletin boards but on at least one bulletin board per building
where a substantial number of employees have offices. Specific locations shall be mutually selected by
the Board and the UFF in the course of consultation pursuant to Article 2, consultation. All materials
placed on the designated bulletin boards shall bear the date of posting and may be removed by the Board
after having been posted for a period of thirty (30) days. In addition, such bulletin boards may not be
used for election campaigns for public office or exclusive collective bargaining representation.

(b) The Board shall place a link in an appropriate place on the university web site to the web
site of the local UFF.

(c) Accessing existing university e-mail listservs or establishing a new listserv allowing the
UFF electronic communications with employees shall be the subject of consultation pursuant to Article 2,
Consultation. UFF agrees to pay a reasonable annual fee to the university if access to a university
maintained e-mail listserv is provided. However, such listservs may not be used for election campaigns
for public office or for exclusive collective bargaining representation.
Employees who are e-mail recipients of the listserv shall have the right to have themselves
removed from the listserv upon their written request.

3.3 Leave of Absence — Union Activity.

(a) At the written request of the UFF, provided no later than May 1 of the year prior to the
beginning of the academic year when such leave is to become effective, a full-time or part-time leave of
absence for the academic year shall be granted to up to three (3) employees designated by the UFF for
the purpose of carrying out UFF’s obligations in representing employees and administering this
Agreement, including lobbying and other political representation. Such leave may also be granted to up
to three (3) faculty for the entire summer term, upon written request by the UFF provided no later than
March 15 of the preceding academic year. Upon the failure of the UFF to provide the board with a list of
designees by the specified deadlines, the Board may refuse to honor any of the requests which were
submitted late.

(b) No more than three (3) employees from the university, nor more than one employee per
fifteen (15) employees per department/unit, need be granted such leave at any one time.

(c) The UFF shall reimburse the Board for the employees’ salary, fringe benefits, and
retirement.

(d) Employees on full-time leave under this paragraph shall be eligible to receive salary
increases in accordance with the provisions of Section 17.12. Employees on less than full-time leave
under this paragraph shall be eligible to receive salary increases on the same basis as other employees.

(e) An employee who has been granted leave under this Article for two (2) consecutive
academic years shall not again be eligible for such leave until two (2) consecutive academic years have
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elapsed following the end of the leave. Four (4) employees, designated by the UFF, shall be exempt from
the provisions of this subsection. Other exceptions may be granted at the discretion of the Board upon
prior written request by the UFF.

() The University or the Board shall not be liable for the acts or omissions of said
employees during the leave and the UFF shall hold the Board harmless for any such acts or omissions,
including the cost of defending against such claims.

(g) An employee on such leave shall not be evaluated for this activity, nor shall such activity
be considered by the University in making personnel decisions.

3.4 Released Time.

(a) The Board agrees to provide a total of four (4) units of released time per semester to fulltime
employees designated by the UFF for the purpose of carrying out the UFF’s obligations in
representing employees and administering this Agreement. The UFF may designate employees to
receive released time during the academic year, subject to the following conditions:

(1) No more than one (1) employee per fifteen (15) employees per department/unit
may be granted released time at any one time, nor may any employee be granted more than a two (2)
unit reduction in a single semester.

(2) The UFF shall provide the Board with a list of requested designees for the
academic year no later than May 1 of the preceding academic year. Upon approval of the designees by
the Board, the designees shall serve for one (1) academic year. Substitutions for the spring semester
may be made upon written notification submitted by the UFF to the Board no later than October 15.

(b) A “unit” of released time shall consist of a reduction in teaching load of one (1) course for
Fall or Spring semester or the equivalent of a 20% reduction in academic assignment for Fall or Spring
semester for instructional employees, or for non-teaching employees a reduction of workload of ten (10)
hours per week. The employee, in conjunction with the Unit Head, will coordinate matters regarding the
implementation of release time from teaching or the academic assignment.

(c) Released time shall be used for conducting university-related UFF business, at the
University or State level, and shall not be used for lobbying or other political representation. Leave for
lobbying or other political representation may be purchased by the UFF pursuant to Section 3.3.

(d) Employees who are on leave of any kind, other than leave pursuant to Section 3.3, shall
not be eligible to receive released time.

(e) Upon the failure of the UFF to provide a list of designees by the specified deadlines, the
board may refuse to honor any of the released time requests which were submitted late. Substitutions
submitted after the October 15 deadline shall be allowed at the discretion of the Board.

(f) An employee who has been granted released time for either or both semesters during
four (4) consecutive academic years shall not again be eligible for released time until two (2) academic
years have elapsed following the end of the fourth academic year in which such released time was
granted.

(g9) Employees on released time shall be eligible for salary increases on the same basis as
other employees, but their released time activities shall not be evaluated nor taken into consideration by
the University in making personnel decisions.

(h) Employees on released time shall retain all rights and responsibilities as employees but
shall not be considered representatives of the Board for any activities undertaken on behalf of the UFF.
The UFF agrees to hold the Board harmless for any claims arising from such activities, including the cost
of defending against such claims.



(i) Summer. The UFF may designate a total of three employees to receive a thirteen week
.25 FTE summer released time assignment. No more than one employee per 15 employees per
department/unit may be designated to receive such released time. The UFF shall provide the Board with
a list of requested designees no later than April 7 of the academic year preceding the summer term.
All other provisions contained in Section 3.4, except 3.4(a) and (b), shall apply to summer released time.



ARTICLE 4
RESERVED RIGHTS

4.1 Policy. The Board retains and reserves to itself the rights, powers, and authority vested in it,
including the right to plan, manage, and control the Florida Agricultural and Mechanical University and in
all respects carry out the ordinary and customary functions of management.

4.2 Limitations. All such rights, powers, and authority are retained by the Board, subject to those
limitations imposed by this Agreement. Only violations of such limitations shall be subject to Article 20,
Grievance Procedure.



ARTICLE 5
ACADEMIC FREEDOM AND RESPONSIBILITY

5.1 The Board and the UFF shall maintain and encourage full academic responsibility and full

academic freedom. Academic freedom and responsibility are essential to the full development of a true
university and apply to teaching, research/creative activities, assigned service, and the activities set forth
in Sections 10.4(d) and 10.4(e). An employee engaged in such activities shall be free to cultivate a spirit
of inquiry and scholarly criticism and to examine ideas in an atmosphere of freedom and confidence.

5.2 Teaching and Research. Consistent with the exercise of academic responsibility, employees shall
have freedom to present and discuss their own academic subjects, frankly and forthrightly, without fear of
censorship, and to select instructional materials and determine grades in accordance with university and
Board policies. Objective and skillful exposition of such subject matter, including the acknowledgment of a
variety of scholarly opinions, is the duty of every such employee. Employees shall also be free to engage
in scholarly and creative activity and publish the results in a manner consistent with their professional
obligations.

5.3 Academic Responsibility. Academic freedom is accompanied by the corresponding responsibility
to:

(a) Be forthright and honest in the pursuit and communication of scientific and scholarly
knowledge;

(b) Respect students, staff, and colleagues as individuals; treat them in a collegial manner; and
avoid any exploitation of such persons for private advantage;

(c) Respect the integrity of the evaluation process with regard to students, staff, and colleagues,
so that it reflects their true merit;

(d) Indicate when appropriate that one is not an institutional representative unless specifically
authorized as such; and

(e) Contribute to the orderly and effective functioning of the employee’s academic unit (program,
department, school, and/or college) and/or the university.

5.4 In addition to their assigned duties, employees have responsibilities arising from the nature of the
educational process. Such responsibilities include, but are not limited to, observing and upholding the
ethical standards of their discipline; participating, as appropriate, in the shared system of collegial
governance, especially at the department/unit level; respecting the confidential nature of the relationship
between professor and student; adhering to one’s proper role as teacher, researcher, intellectual mentor,
and counselor; and conducting oneself in a collegial manner in all interactions.



ARTICLE 6
NONDISCRIMINATION

6.1 Statement of Intent. The Board and the UFF fully support all laws intended to protect and

safeguard the rights and opportunities of each employee to work in an environment free from any form of
discrimination or harassment. The parties recognize their obligations under federal and State laws, rules,
and regulations prohibiting discrimination or harassment, and have made clear their support for the
concepts of affirmative action and equal employment opportunity. They desire to assure equal
employment opportunities within the university and recognize that the purpose of affirmative action is to
provide equal opportunity to women, minorities, and other affected groups to achieve equality in the
university. The implementation of affirmative action programs will require positive actions that will affect
terms and conditions of employment and to this end the parties have, in this Agreement and elsewhere,
undertaken programs to ensure equitable opportunities for employees to receive salary adjustments,
tenure, continuing multi-year appointments, successive fixed multi-year appointments, promotion,
sabbaticals, and other benefits. This statement of intent is not intended to be subject to Article 20,
Grievance procedure.

6.2 Policy.

(a) Neither the Board nor the UFF shall discriminate against any employee based upon race,
color, sex, religious creed, national origin, (interpreted in law to include ethnicity), age, veteran status,
disability, political affiliation, or marital status, nor shall the Board or the UFF abridge any rights of
employees related to union activity granted under Chapter 447, Florida Statutes, including but not limited
to the right to assist or to refrain from assisting the UFF. Personnel decisions shall be based solely on
job-related criteria and performance.

(b) Sexual Harassment.

(1) Sexual harassment is a prohibited form of sex discrimination under Section 703 of Title VII
of the Civil Rights Act of 1964.

(2) In Meritor Savings Bank v. Vinson, 477 U.S. 57 (1986), the United States Supreme Court
recognized two types of sexual harassment:

a. The Supreme Court defined hostile-environment harassment as
occurring only when “the workplace is permeated with ‘discriminatory intimidation, ridicule, and insult’ that
is ‘sufficiently severe or pervasive to alter the conditions of the victim’'s employment and create an
abusive working environment™ (Harris v. Forklift Systems, Inc., 510 U.S. 17, (1993), quoting Meritor, 477
U.S. AT 65, 67).
b. The EEOC Guidelines provide that ‘quid pro quo harassment’ occurs when

‘submission to or rejection of [unwelcome sexual] conduct by an individual is used as the basis for
employment decisions affecting such individual” (EEOC, “Policy Guidance on Current Issues of Sexual
Harassment,” No. N-915-050 [March 19, 1990], quoting 29 CFR 1604.11A[2.3]).

(3) In addition to the parties’ concern with respect to sexual harassment in the
employment context, the parties also recognize the potential for this form of illegal discrimination against
students. Relationships between employees and students, even if consensual, may become exploitative,
and especially so when a student’s academic work, residential life, or athletic endeavors are supervised
or evaluated by the employee (see section 5.3). These relationships may also involve a conflict of
interest and may be addressed, pursuant to Article 19.

(c) Investigation of Charges of Discrimination or Harassment. Charges of discrimination or
harassment, including those filed by employees against students alleging unwelcome sexual advances,
requests for sexual favors, or other verbal or physical conduct of a sexual nature that constitutes sexual
discrimination, shall be promptly reviewed/investigated according to established university procedures.
No employee reviewed/investigated under such procedures shall be disciplined until such review is
complete and a finding of discrimination has been issued.

If after the completion of the review/investigation, any finding of discrimination or harassment is

made, a record of the complete findings will be placed in the employee’s evaluation file. If no finding of
discrimination or harassment on any charge or complaint is made, no record of the charge or complaint
will be placed in the employee’s evaluation file unless the employee requests in writing that a record of
the complete review/investigation be placed in the evaluation file.
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(d) Where a charge of a student by an employee proves false in an administrative
investigation or criminal prosecution, the university is obligated to ensure that the employee does not
suffer any loss of privileges such as promotions and bonuses.

(e) Should state or federal law establish sexual orientation as a protected category of claims
of discrimination during the term of this Agreement the Board and the UFF agree to modify the
Agreement pursuant to Section 30.2.

6.3 Access to Documents. No employee shall be refused a request to inspect and copy documents
relating to the employee’s claim of discrimination except for records which are exempt from the provisions
of the Public Records Act, Chapter 119, Florida Statutes.

6.4 Consultation. As part of the consultation process described in Article 2, the parties agree to
discuss efforts made to appoint and retain women and minority employees.

6.5 Grievance Procedures. Claims of such discrimination or harassment by the Board or university

may be presented as grievances pursuant to Article 20, Grievance Procedure. It is the intent of the
parties that matters which may be presented and resolved thereunder instead of using other procedures.
The UFF agrees not to process cases arising under this Article when alternate procedures to Article 20
are initiated by the grievant, except as specifically provided for in Section 20.2.

10.



ARTICLE 7
ACCESS TO DOCUMENTS

7.1 Board and University Documents.

(a) Upon request, within three (3) business days or as soon thereafter as possible the Board
shall provide the UFF with a print or electronic copy of documents necessary to administer grievances
and other provisions of this Agreement or otherwise carry out UFF’s obligations as the certified bargaining
agent for the faculty. Alternatively, upon mutual agreement, the Board may provide the UFF with the
specific URL addresses where the materials requested can be found.

(b) No later than when they are made available to the participants, the Board shall provide
the UFF with an electronic copy of the agenda and minutes of meetings that may bear on the terms and
conditions of employment of faculty members, including meetings (and subcommittee meetings) of the
Board, the Council of Presidents, and the Council of Deans.

(c) The Board shall ensure that a copy of the following documents is made available in an

easily accessible location in its main library or by links on the university web site:

(1) minutes of the meetings of the Council of Presidents;

(2) minutes of the meetings of the Board and its committees;

(3) Board rules published under the Administrative Procedures Act;

(4) the University’s operating budget and the previous year’'s Expenditure Analysis;

(5) the FAMU/UFF Agreement and all supplements to the Agreement; and

(6) any other University policies and procedures affecting faculty terms or conditions
of employment.

(d) All copies of materials, and access to materials, shall be provided without cost.

7.2 Salary Records Access. Upon request, within three (3) business days or as soon thereafter as
possible the Board shall provide the UFF with an electronic copy of faculty employment records reflecting
the annual salary increases provided to faculty and any other necessary information for bargaining and
for verifying compliance with the terms of the salary article (Article 23) of this Agreement.

7.3 Bargaining Unit Member List. Upon request, within seven (7) days of the beginning of each
semester or as soon thereafter as possible, the Board shall provide the UFF with an electronic list
including name, department/unit, position code, title/rank, email address, contact telephone number, and
contact mailing address for each faculty member in the bargaining unit.

11.



ARTICLE 8

APPOINTMENT

8.1 Policy. The Board shall exercise its authority to determine the standards, qualifications, and

criteria so as to fill appointment vacancies in the bargaining unit with the best possible candidates. In
furtherance of this aim, the Board shall, through the university, (a) advertise such appointment vacancies,
receive applications and screen candidates therefore, and make such appointments as it deems
appropriate under such standards, qualifications, and criteria, and (b) commit to an effort to identify and
seek qualified women and minority candidates for vacancies and new positions.

8.2 Advertisement of Vacancies. Bargaining unit vacancies shall be advertised as specified in the
position vacancy announcement system. Employees of lower or equivalent ranks, employees who are
spouses of employees, and employees who are local residents shall not, in the hiring process, be
disadvantaged for that reason. All employees who are candidates for new and vacant positions shall be
advised of the salaries of employees in the department/unit, or of salaries of university employees in the
same job classification, as appropriate, prior to the negotiation of the candidate's initial salary. Prior to
making the decision to hire a candidate to fill a bargaining unit vacancy, the appropriate administrator(s)
shall consider recommendations which have resulted from the review of candidates by employees in the
department.

3.3 Employment Contract. All appointments shall be made on a university employment contract and
signed by the President or representative and the employee. The university may enclose informational
addenda, except that such addenda may not abridge the employee's rights or benefits provided in this
Agreement. All academic year appointments for employees at the university shall begin on the same
date. The university employment contract shall contain the following elements determined by the
University:

(a) Date;

(b) Professional Classification System title, class code, rank, and appointment status;

(c) Employment unit (e.g., department, college, institute, area, center, etc.);

(d) The length of the appointment;

(e) Special conditions of employment;

(f) A statement that the position is (1) tenured, (2) non-tenure earning, or (3) tenure-earning
(specifying prior service in another institution to be credited toward tenure);

(g) A statement that the employee's signature on the standard employment contract shall not
be deemed a waiver of the right to process a grievance with respect thereto in compliance with Article 20;

(h) The following statement, if the appointment is not subject to the notice provisions of
Section 12.2: "Your employment under this contract will cease on the date indicated. No further notice of
cessation of employment is required."”;

(i) A statement that the appointment is subject to the Constitution and laws of the State of
Florida and the United States, the rules of the Board and the University, and this Agreement;

(j) Percent of full-time effort (FTE) assigned;

(k) Salary rate;

() The minimum salary, if any, for the rank or job classification;

(m) The statement: "The BOT/UFF Collective Bargaining Agreement (Article 6) prohibits
discrimination against any employee based upon race, color, sex, religious creed, national origin, age,
veteran status, disability, political affiliation, marital status, or employee rights related to union activity as
granted under Chapter 447, Florida Statutes. Claims of such discrimination by the Board or the university
may be presented as grievances pursuant to Article 20, Grievance Procedure.";

(n) A statement informing the employee of the obligation to report outside activity and conflict
of interest under the provisions of Article 19 of the Agreement; and

(o) Principal place of employment.

8.4 Appointments.
(a) Change in Appointments.
(1) An employee serving on a calendar year appointment may request an academic
year appointment, or an annual leave accruing appointment of less than twelve (12) months but more
than nine (9) months. Similarly, an employee serving on an academic year appointment may request a
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calendar year appointment or an annual leave accruing appointment of less than twelve (12) months but
more than nine (9) months. The President or representative shall carefully consider such requests,
although staffing considerations and other relevant university needs may prevent their being granted.

(2) Upon approval by the President or representative, and assuming that the
assigned responsibilities remain substantially the same, an employee's base salary shall be adjusted by
81.8 percent when changing from a calendar year to an academic year appointment or by 122.2 percent
when changing from an academic year to a calendar year appointment. For an employee whose
appointment was previously changed from an academic year to calendar year appointment at a salary
adjustment other than 122.2 percent or from a calendar year to academic year appointment at a salary
adjustment other than 81.8 percent, the percent which is the reciprocal of the percent previously used
shall be used to make the salary adjustment.

(3) Upon approval of a change from a calendar year appointment to an annual leave
accruing appointment of less than twelve (12) months but more than nine (9) months, the employee's
salary shall be adjusted to a percent of the calendar year base salary which is mathematically
proportionate.

(b) Summer Appointments.
(1) Policy.
a. Available supplemental summer appointments shall be offered equitably
and as appropriate to qualified employees, not later than five weeks prior to the beginning of the
appointment, if practicable, in accordance with written criteria. The criteria shall be made available in
each department/unit.
b. Supplemental summer appointments shall be made in accordance with
Section 1012.945, Florida Statutes (the "twelve hour law").
(2) Compensation.
a. An employee shall receive approximately the same total salary for
teaching a course during a supplemental summer appointment as the employee received for teaching the
same course, or a course similar in length and content during the academic year, regardless of the length
of the supplemental summer appointment.
b. Salary for a supplemental summer appointment shall be computed in
accordance with the following formulae:

FTE for FTE for No. of Weeks (19.5) in Other FTE
Supplemental — Semester Semester Appointment + (Research, Service
Summer Instructional and Other Credit
Appointment Assignment* No. of Weeks in Generating
Supplemental Summer Activities, Etc.)
Appointment if Assigned**
Salary for Biweekly FTE for Number of Pay Periods in
Supplemental _Salary Rate Supplemental Supplemental Summer
Summer —  During X Summer X Appointment
Appointment Semester Appointment

Appointment

Examples (based on a $44,000 AY salary or $22,000 per semester):
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Weeks in Appt. Sample FTE for Biweekly Number of Total Salary for

Assigned Instruc. Salary Rate Pay Periods Instruction

Duty
195 .333 $2256 9.75 $7325
13.0 .500 2256 6.50 7332
10.0 .650 2256 5.00 7332
8.0 .812 2256 4.00 7328
6.5 1.000 2256 3.25 7332
195 .300 $2256 9.75 $6599
13.0 450 2256 6.50 6599
10.0 .585 2256 5.00 6599
8.0 731 2256 4.00 6597
6.5 .900 2256 3.25 6599
195 .250 $2256 9.75 $5499
13.0 375 2256 6.50 5499
10.0 .488 2256 5.00 5505
8.0 .609 2256 4.00 5496
6.5 .750 2256 3.25 5499
5.0 .975 $2256 2.50 5499

* This instructional FTE will ordinarily be that assigned to a course offered during the academic year
which is the same or similar to that being offered in the summer. This academic year instructional
assignment may not exceed .25 FTE for a 3 contact hour course, except that contact hour equivalencies
may be assigned for classroom instructional activities which involve unusual and significant requirements
for classroom preparation, conduct of classes, student evaluation, etc. The academic year FTE will be
increased during the supplemental summer appointment proportional to the shorter length of the summer
terms. Note that contact hour equivalencies may be assigned in the summer for classroom instructional
activities which involve unusual and significant requirements for class preparation, conduct of classes,
student evaluation, etc. These assigned FTE's also will be proportionally greater in the summer than in
the academic year in recognition of the shorter length of the summer terms.

** The instructional FTE assignment described in Footnote (*), above, does not include other credit
generating activities such as thesis/dissertation supervision, directed individual studies, supervised
research/teaching, and supervision of student interns. These activities, as well as Research or Service
activities, may be assigned by the university during the summer term as "Other FTE" but are not a part of
the "FTE for Semester Instructional Assignment" described in Footnote (*), need not be assigned in
conjunction with the summer instructional assignment, and need not be allocated according to the same
FTE equivalent as during the academic year. Any such reduction in FTE must, however, correspond to
an appropriate reduction in assigned duties.

(c) Extra State Compensation Appointments. Extra State compensation is defined as State
compensation for any duties (including work activities previously designated as overload) in excess of a
full appointment (1.0 FTE). Available extra State compensation appointments within the university shall