
the political arena, UFF and 
its affiliates advocate the 
interests of all UFF constitu-
ents before the Florida Leg-
islature, the Florida Cabinet, 
the US Congress and other 
agencies. UFF draws addi-
tional political strength lo-
cally, statewide and nation-
ally through its affiliation 
with the AFL-CIO, National 
Education Association and 
American Federation of 
Teachers. On campus, col-
lective bargaining contracts 
negotiated by UFF strength-
ens administrative account-
ability and faculty authority. 
Throughout Florida, your 
UFF colleagues are at the 
bargaining table to improve 
salaries, hours, terms and 
conditions of Florida's 
higher education profession-
als. 
  As we begin our fight for 
the jobs of our brothers and 
sisters who have received 
their notices of termination, 
and/or layoff what better 
way to show your support 
than to join the union. 
 

Yours in the Struggle, 

 

Elizabeth K. Davenport 
President 

 

 

Dear Colleagues: 

   We live in disturbing  
times with the economy 
balanced between a Great 
Depression-like collapse and 
something only a little  more 
pleasant. It is little wonder 
that people are casting 
around for comfort and 
security. Early this summer 
the economic crisis came to 
our doors when the univer-
sity announced the future 
elimination of jobs on cam-
pus and in Panama City.  In 
times of trouble, your union 
can be your refuge from the 
storm. 
On average, union workers 
earn 30 percent more than 
their nonunion counter-
parts.  Unions help you save 
for retirement and only 14 
percent of nonunion work-
ers have guaranteed pen-
sions, while 68 percent of 
union workers do. More 
than 97 percent of union 
workers have jobs that pro-
vide health insurance bene-
fits, but only 85 percent 
of nonunion workers do. 
Unions help employers cre-
ate a more stable, produc-
tive workforce—where 
workers have a say in im-
proving their jobs. By bar-
gaining collectively, union 
members are able to negoti-
ate higher wages and earn 

28 more than their nonun-
ion counterparts. 
   Unions also help minori-
ties!! The union wage bene-
fit is greatest for people of 
color and women. Latino 
union workers earn 50 per-
cent more than their nonun-
ion counterparts. Union 
women earn 34 percent 
more than nonunion 
women. For African Ameri-
cans, the union advantage is 
29 percent. The union ad-
vantage for white male 
workers is 21 percent. For 
Asian American workers the 
union advantage is 4 per-
cent. 
  UFF  is your union. UFF 
supports faculty rights, the 
advancement of academic 
excellence, the achievement 
of economic security, and 
gives you the opportunity to 
join in the collegial decision-
making process which de-
termines many of your pro-
fessional circumstances.  In 
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President 

Elizabeth Davenport, Senator 

 

VP for Grievances 

James Muchovej, Senator 

 

VP for Membership 

Patricia Youmans, Senator 

 

Treasurer 

Raquista Claitt, Senator 

 

Secretary 

Mitwe Musingo, Senator 

 

DRS Representatives 

Raquista Claitt, Senator 

Sylvester Peck, Senator 

  

UFF Senators 

Clyde Ashley 

Sylvester Peck 

Nandi Riley 

Gaynell Sherrod 

 

Alternate Senator 

Roscoe Hightower 

 

 

FEA Delegates 
Raquista Claitt 

Elizabeth Davenport 

Nandi Riley 

Patricia Youmans 

United Faculty of Florida   Florida Agricultural and Mechanical University 
The Florida A&M University Chapter of the United Faculty of Florida  

204 Jackson Davis Hall, Tallahassee FL 32307, Ph. (850) 599-3142, famuff@lycos.com, www.uff-famu.org 

        If you are not currently a member, JOIN TODAY! 



P A G E  2  

Questions from 

the Field 

        Your Representatives 

Collective Bargaining? 
  

Faculty Collective Bargaining Team 

 

Elizabeth Davenport, Ph.D., J.D., LL.M (COE), Chair 

ldavenport7@embarqmail.com 

 

Mitwe Musingo (CESTA) 

ognisum@embarqmail.com 

 

Patricia Youmans, Ph.D (A&S) 

patmilton@msn.com 

 

Tom Wazelek, UFF Service Representative 

Tom.Wazlavek@floridaea.org 

 

James Muchovej (CESTA) 

Purcho@juno.com 

 

 

DRS 

Collective Bargaining Team 

 

Tom Wazlavek, Chair 

Tom.Wazlavek@floridaea.org 

 

Raquita Claitt 

famuhigh@hotmail.com 
 

Elizabeth Davenport 

ldavenport7@embarqmail.com 

 

Sylvester Peck 
sylvesterpeck@hotmail.com 

 

 

We are always looking for representatives from colleges and schools to represent and serve as liaisons.  

If you are interested in becoming a member of this dynamic team, please contact Patricia Youmans at 

patmilton@msn.com. 

 

Current 

UFF College/School Representatives 
 
College of Arts and Sciences   College of Education 

Willie Cook [willie.cook@famu.edu]  Alice Scruggs [am_scruggs@yahoo.com] 

Nandi Riley [nandi_riley@hotmail.com] 

 

College of Engineering Sciences,    College of Pharmacy and  

Technology and Agriculture   Pharmaceutical Sciences 

James Muchovej [purchio@juno.com]  Perry Brown [perrybrown@embarqmail.com] 

 

School of Business and Industry   School of General Studies 

Rosemary Bailey [baileyrr49@comcast.net]  Joyce Thomas [joycethomas1@hotmail.com] 

 

School of Graduate Studies and Research  School of Allied School 

Linda Knight [lgkbryant@yahoo.com]  Lon’ Tejuana Cooper [iseemore@embarqmail.com] 

 

School of Journalism and Graphic Communication Developmental Research School 

Dhyana Ziegler [dhyz@aol.com]   Raquista Claitt [famuhigh@hotmail.com] 

      Sylvester Peck, Sr. [sylvesterpeck@hotmail.com] 

U F F  F A M U  
N E W S L E T T E R  E D I T I O N  # 1  

If you have any 

“Questions from the 

Field,” comments, 

or concerns, don't 

hesitate to contact 

your UFF represen-

tatives through face-

to-face, telephone, 

and/or e-mail con-

versation.  We 

strive to have a 

transparent and 

effective Union. We 

are, after all, repre-

senting you. Please 

remember, there is 

strength in num-

bers; therefore, if 

you are not a mem-

ber, JOIN TODAY 

and if you are a 

member, please 

encourage your col-

leagues to JOIN 

TODAY!  

mailto:ldavenport7@embarqmail.com
mailto:ognisum@embarqmail.com
mailto:patmilton@msn.com
mailto:Tom.Wazlavek@floridaea.org
mailto:sylvesterpeck@hotmail.com
mailto:nandi_riley@hotmail.com
http://www.famu.edu/index.cfm?sjgc


P A G E  3  N E W S L E T T E R  

During the James Ammons ad-

ministration, we have made 

plenty of strides to improve 

procedural problems that have 

existed at FAMU, but there is 

still one annual problem that 

occurs every year that frus-

trates faculty members, staff, 

and their families - summer 

checks for summer appoint-

ments.   It does not matter 

when the summer contract is 

signed, how it is signed, and 

who signs it.   Every summer 

here at Florida A&M Univer-

sity faculty, OPS workers, 

graduate students, etc., are left 

without any money in their 

pockets for weeks , while sto-

ries and reasons are sorted out. 

For this summer, the first ex-

planation was a new account-

ing system, but can this expla-

nation satisfy a faculty member 

who needs their money to buy 

food for their families and 

make mortgage payments, to 

pay for summer camp, or sim-

ply go to the movies? 

 

This summer, the problem was 

investigated by the Tallahassee 

Democrat that reported  the 

University’s reasons for the 

problem.  The irony this sum-

mer is that when checks were 

not deposited into employ-

ees' accounts the first time, 

this Administration’s first 

position was that employees 

had to wait for the next pay 

cycle to obtain compensa-

tion.  That position was 

changed when angry faculty 

and staff voiced their dissat-

isfaction. Checks were 

quickly drafted, but the prob-

lem still had not been solved 

and required an additional 

slew of papers. 

 

In “B” session this problem 

was repeated again.   On July 

21, 2010, The Tallahassee 

Democrat reported that about 

50 employees were again not 

paid because an error pre-

vented them from receiving 

biweekly checks deposited 

directly in bank accounts.   

Provost Cynthia Hughes Har-

ris told the paper that faculty, 

graduate assistants and others 

were not paid because 

"paperwork deadlines" were 

missed.  In that same article, 

FAMU Chief Financial Offi-

cer Teresa Hardee told the 

Tallahassee Democrat that 

was an isolated. She said 

each department on campus 

is responsible for submitting 

the proper paperwork to en-

sure people get paid. 

 Ammons in a letter dated 

July 21, 2010 asked Charles 

O’Duor, FAMU’s vice presi-

dent of audit and compliance, 

to “take immediate steps to 

effect this audit and provide 

(a) written report” by Aug. 6. 

President Ammons stated that 

he wants the departments af-

fected by the problem to be 

included in O’Duor’s report 

— the division of academic 

affairs, administrative and 

financial services and enter-

prise information technology.  

In his letter , Ammons high-

lighted areas for O’Dour to 

review and  assess  such as 

barriers that impede the sal-

ary process; to create proce-

dures to effect timely payroll 

distribution; and to discover 

controls to eliminate missed 

salary payments. 

 

UFF FAMU hopes this report 

will solve the problem.  In 

any event,  let’s practice 

some excellence with caring 

and solve this problem so that 

it does not happen NEXT 

summer!! 

Why Can’t FAMU PAY Nine Month Employees 
Every Summer? 



Faculty Collective  Bargaining Negotiations 

P A G E  4  N E W S L E T T E R  

UFF FAMU’s position was 

that prior to the Castelle 

Bryant administration, 

DRS had a pay scale and 

that the new pay scale 

should reflect education, 

professional expertise, and 

years of experience.  This 

type of pay scale is com-

mon in most school dis-

tricts across Florida. 

The administration’s posi-

tion was that they were 

against creating a pay scale  

and that DRS pay should 

be linked to learning gains. 

Mmmmm, learning gains; 

doesn’t this sound like 

Senate Bill 6? 

 

The Collective Bargaining 

Agreement between the 

Florida A&M University 

Board of Trustees and the 

United Faculty of Florida-

FAMU Chapter  for DRS 

teachers expired in 2003.  

Despite this expiration, 

DRS teachers are sill 

working without an agree-

ment after over three 

years of negotiations with 

the administration—-and 

we have more articles to 

approve, than have been 

approved. 

Discussions at the August 

4, 2010 meeting centered 

on creating a pay scale for 

DRS teachers.  

  

Stay tuned...the UFF 

proposal was submitted  

concerning the pay scale 

to the Administration 

team and it is under 

consideration. 

DRS Collective  Bargaining Negotiations 

 

 

 

A Faculty Collective Bargaining Session was held on Monday, August 2, 2010. Several articles were exchanged 
by both Collective Bargaining teams.  The following articles were exchanged after months of delay: 
 
Florida Agricultural & Mechanical University CBA Team 
  
Articles Number   Article Description 
  3    UFF Privileges 
 7    Access to Documents 
 11    Evaluation File 
 14     Promotion Procedure 
   
United Faculty of Florida Collective Bargaining Team 
 
Only Article 23 (Salaries) was presented, which we consider to be our most imperative article. We have re-
quested a 3% raise and desire a salary plan initiative, so that we (faculty members) can move up to the na-
tional average of salaries for universities and colleges. In the past, articles in many of the thirty-one areas of 
the faculty contract have been addressed and they are inclusive of the following:  tenure, grievance proce-
dure, leaves, nondiscrimination, reserve rights, disciplinary actions and job abandonment, reserve rights, and 
consultation. 

The first and con-

tinuing argument 

for the curtailment 

of working hours 

and the raising of 

the minimum age 

was that education 

was necessary in a 

democracy and 

working children 

could not attend 

school. 

-- Grace Abbott 

http://www.betterworldheroes.com/abbott.htm


For more information about United Faculty of Florida, visit  

http://www.uff-famu.org or http://www.unitedfacultyofflorida.org 

Think you’re protected against layoffs?  
Think again. 

In the current economic environment, layoffs are an unfortunate reality.  Just ask the faculty 

and staff in The College of Graduate Studies, The School of General Studies, and The Mulren-

nan Lab.  The Board of Governors issued a memo directing Universities to prepare for a five 

percent holdback of their current budgets, and assume a 15 percent reduction in 2011-2012.  

Given that FAMU already announced layoffs of 26 faculty this year, there is a high probability 

of more layoffs next year. 

 

UFF filed a grievance on July 26 challenging the FAMU layoffs on behalf of our members.  

Unfortunately, only 12 of the faculty will receive UFF representation because the remaining 14 are not UFF members.  Any 

remedy provided to the grievants will apply only to our members.  Faculty who are not members must either file their own 

grievances to enforce the contract or the terms of a grievance settlement.  The attorney’s fees  for such issues will cost $5,000 

to $10,000.  UFF dues, in contrast, are one percent of base salary. 

 

In case you’re thinking that you can wait until you receive a layoff notice to join UFF, please be aware that just as you cannot 

buy auto insurance after you wreck your car, you cannot join UFF and receive representation for an event that occurred be-

fore you became a member.  If you wait until the layoff notice is in your hand, it’s too late. 

 

The next legislative session will be pivotal in deciding the future of public education in Florida.  Senate Bill 6 was only the 

opening shot of a larger war on public education.  We need to stand together to preserve the idea that higher education should 

be accessible to all, not just an elite few.  We need you to stand with us to defend public education. 

 

Stand together—Join the UFF 

************************************************************************************************** 

 

UFF Membership Form 
UFF dues are 1% of bi-weekly salary. 

 

Please Print Complete Information       

 

       United Faculty of Florida FAMU Chapter 

___________________________________________  __________________________________________ 

Last Name ,First Name, MI     Department or Unit 

 

___________________________________________  __________________________________________ 

Home Street Address      Campus Address & Mail Code 

 

___________________________________________  __________________________________________ 

City, State/Zip Code      Office Phone          Home/Cell Phone 

 

___________________________________________  __________________________________________ 

E-mail address: Personal/Home    E-mail address -- Office 

 

Please enroll me immediately as a member of the United Faculty of Florida (FEA, NEA-AFT, AFL-CIO). I hereby 

authorize my employer to begin bi-weekly payroll deduction of United Faculty of Florida dues (1% of bi-weekly sal-

ary). This deduction authorization shall continue until revoked by me at any time upon 30 days written notice to FAMU’s 

payroll office and to the United Faculty of Florida. 

 

_____________________________________   __________________________________________ 

Signature (for payroll deduction authorization)   Today’s Date 

Membership is in your best interest.   

 

Please return to Patricia Milton Youmans at 438 Tucker Hall or patmilton @msn.com 


