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Celebrate! But it’s NOT Over. ..

Dear Colleagues:

As you know, Governor Charlie Crist vetoed Senate Bill 6 on April 15. Let’s face it, if the Governor had not
vetoed Senate Bill 6, we would all be in deep and irrevocable trouble. Your jobs were at stake. What was
Senate Bill 6 and why would it affect your jobs? Senate Bill 6 would have
* Decreased the ability of local school boards and school districts to make a wide array of decisions
having an impact on local schools and replacing them with a one-size-fits-all approach mandated
from Tallahassee.
* Required that all teachers be retained, certified and compensated based on student test scores on
standardized tests -- not years of experience or degrees held.
* Penalized school districts that even consider length of service or degrees held when determining
compensation or reductions in force.
* Ordered that teachers be issued probationary contracts for up to five years; then an annual contract
every year after that ... eliminating due process.
* Mandated more standardized testing for students (end of course exams for all subjects) and for
teachers (additional certification requirements).
* Excluded the salary schedule as a subject of collective bargaining. The state will decide what
categories of differentiated pay will be provided for.
* The state would have been given a greater hand in appraisals.
» Abolished an effective and popular program that rewards those who become National Board
Certified Teachers, a rigorous national program that awards certification after a yearlong,
independent review of a teacher’s work in the classroom and knowledge of their field.

The provisions of Senate Bill 6 would have been devastating for the College of Education making advanced
degrees for teachers in the State of Florida useless and virtually without value. It would have required the
FAMU COE to track all graduates and tied their jobs to past student’s performance if they were involved in
the education of children, including School Counseling, Physical Education, Educational Leadership, and
other programs, not just classroom teaching. In fact, COE graduate programs, not undergraduate education
programs, would have taken the biggest hit from this legislation.

This legislation would have eventually affected the entire university as any kind of continuing education in
the arts, sciences, or social sciences at FAMU for teachers or other educators would have been impacted, but
the COE would have taken the hit first. Deans of the Colleges of Education around the state were
“threatened” not to obstruct the bill and staff in the Department of Education were admonished to do the
same. The Senate Bill 6 was on a very fast track through the Legislature and reached the Governor’s desk in
record time. The bill had powerful sponsors, including John Thrasher and Jeb Bush.

Therefore, if you are a faculty member in the College of Education and even in other Schools and Colleges
here at FAMU, it is time to acknowledge that the FEA and its affiliate, the United Faculty of Florida saved
your job. Not Faculty Senate, not your tenure or your academic reputation or the Dean or even President
James Ammons---- it was the FEA and UFF that saved your jobs.




The majority of you have opted out of joining UFF FAMU. We, those of us who are members and are active,
have encouraged membership because of the professional liability insurance, the opportunity for advocacy on
your behalf if you are treated unfairly in your working conditions, and the benefits of social advocacy.

As we have canvassed, a common response has been that union membership “costs too much” or “I have
tenure, I don’t need the union” or even “I am an academic not a union person” and “I have credibility
because I am very good at my job.” There are other responses or justifications that are similar but fit the
same themes. | have respected and understood those statements up to now. But higher education is now in a
war for survival. If you believe that we are safe because the Governor vetoed Senate Bill 6, you are wrong.
If you believe that you are safe because you are tenured — guess again. Tenure does not exist in law — the
only place tenure exists is in our Collective Bargaining Agreement. Lose the CBA, and you could lose all
tenure.

These issues are not going away. UFF chapter presidents from around the state were briefed on April 14 -15
by Jeff Wright, FEA’s chief lobbyist, FEA president Andy Ford, and Pat Dix, the FEA/UFF lobbyist
assigned to higher education issues. All three had the same message — SB 6 was merely the first battle in a
long war for the survival of public education. Not all the Republicans in the House and Senate bought in to
SB 6--- we spent time as UFF representatives thanking the handful who had the courage to vote against the
companion bill in the House. But understand that these people were berated and screamed at by their peers
for their “no” votes.

SB 6 and its companion bill in the House was defeated because people across the state--- teachers, faculty,
parents, grandparents, and many others wrote letters, sent e-mails and left phone messages for legislators and
the Governor protesting the bill and its provisions. How did this massive and angry response come together
so quickly? It came together due to the extensive and tireless efforts of the FEA and its affiliates like the
UFF, including members of our chapter. These organizations inspected and dissected the bill and exposed its
flawed rationales and illogical methods to change public education in Florida forever to the public and the
public rejected it. There are many, many, many “bad” ideas in the bill which I will leave to you to read.

So now what? You need to help fight against the next onslaught to our professions. You need to help us
save your jobs. You have seen the cuts from last year. This year, the House of Representatives is
considering a 4% cut to education which would mean more cuts again. JOIN the FAMU UFF and with your
membership, help the FEA fight the forces that would decimate public education in Florida. The goal of SB
6 and its sponsors is to turn state public education into a corporate state in which private education is the
preferred method for education at all levels. Education is the largest percentage of the state budget that has
not been privatized so far and it is their primary target. So called “education reform” is really about turning
over our public education system to the profiteers so they can make a buck.

Let’s get real for a moment to assess whether “UFF membership costs too much?” If you make $52,000 a
year, UFF membership dues are $10 a week. With payroll deduction; you won’t even see it (or miss it). So
is your job now and in the future worth $10 a week? That is one bottle of wine, several trips to Starbucks or
lunch at any fast food restaurant. And what do you get? You get the security of several organizations
helping you fight for your job. You can take pride in the fact that you are standing with your colleagues to
fight for and defend the right to a quality public education for all students.

PS - join now and do not pay dues until August.

Join us--- become a member. Help us defend public education so that all students have an opportunity to
learn.

Yours in the Struggle,

Elisabeth XK. Davenpont

President

P.S. Have a great summer!!!!




You have the right to remain silence......USE IT

Another incident on campus has forced me to again to remind you of your Weingarten rights--- which are your
right to union representation during an investigation that might lead to discipline or dismissal. Your Weingarten
rights guarantees that a union represented employee has the right when facing an investigatory interview which
may lead to disciplinary action to request union representation. The important thing to remember about your
Weingarten Rights is that management (your Chair, your Dean or others in the administration) are not required to
advise you of this right. It is the responsibility of the member to be aware of this right and to
request representation. When a UFF member asks for representation, the employer must choose from
among three options: (1) Grant the request and delay questioning until the union representative arrives; (2) Deny
the request and end the interview immediately; or (3) Give the employee a choice of (a) having the interview
without representation or (b) ending the interview. If the employer denies the request for union representation and
continues the meeting, the employee can refuse to answer guestions.

I know that many of you are asking, “Why shouldn’t I ask or answer questions?” Just remember, information can
be used two ways—for you and against you. Further, the administration recently had a workshop on how to
document and fire faculty and staff and I do not believe that the word “progressive discipline” came up in that
discussion. Do not be a casualty of your own words and actions. You have the right to remain silent. Think and

call for representation!
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Collective Bargaining

as

Are you aware that the collective Bargaining Agreements between The United Faculty of Florida for FAMU
Faculty and DRS faculty has expired? Or that DRS faculty has been in collective bargaining for two years. If
you are concerned, please contact your respective bargaining teams

Faculty Collective Bargaining Team DRS Collective Bargaining Team
Elizabeth Davenport, Ph.D., ].D., LL.M [COE] Chair Tom Wazelek, Chair
ldavenport7 @embargmail.com Tom.Wazlavek@floridaea.org

Mitwe Musingo (CESTA) Raquista Claitt (DRS)
ognisum@embargmail.com famuhigh@hotmail.com

Patricia Youmans, Ph.D [A&S] Elizabeth Davenport (COE)
patmilton@msn.com ldavenport7 @embargmail.com

Tom Wazelek, UFF Service Representative Sylvester Peck (DRS)
Tom.Wazlavek@floridaea.org sylvesterpeck@hotmail.com
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The UFF FAMU needs YOU!

<
Consider joining the newly-created School/College Representatives. Currently, the following schools and
colleges are represented. If you are interested in becoming a member of this dynamic team, please contact Patricia
Youman at patmilton@msn.com.

UFF School/College Representatives

College of Arts and Sciences College of Education
Roderick Rolle [rlrolle@hotmail.com] Alice Scruggs [am_scrugge@yahoo.com]

College of Engineering Sciences, College of Pharmacy and
Technology and Agriculture Pharmaceutical Sciences
James Muchovej [purchio@juno.com) Perry Brown [perrybrown@embargmail.com]

School of Business and Industry School of General Studies
Rosemary Bailey [baileyrr49@comcast.net] Joyce Thomas [joycethomas1@hotmail.com]

School of Graduate Studies and Research School of Allied School
Linda Knight [Ilgkbryant@yahoo.com] Lon’ Tejuana Cooper
(iseemore@embargmail.com)

School of Journalism and Graphic Communication

Dhyana Ziegler (dhyz@aol.com)

UFF Membership Form
UFF dues are 1% of bi-weekly salary.

Please Print Complete Informatn United Faculty of Florida FAMU Chapter

Last Name First Name MI Department or Unit

Home Street Address Campus Address & Mail Code

City  State Zip Code Office Phone Home Phone

E-mail Address -- Personal/Home E-mail Address 7 Office

Please enroll me immediately as a member of the United Faculty of Florida (FEA, NEA-AFT, AFL-CIO).
I hereby authorize my employer to begin bi-weekly payroll deduction of United Faculty of Florida
dues (1% of bi-weekly salary). This deduction authorization shall continue until revoked by me at any
OEi A OPi1T om AAUO xOEOOAT 11 OEAA O &!-580 DAUOITII

Signature (for payroll deduction authorization) 41T AAUBO $AO0A
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